[image: image]
Index
Aboo Ali Moskooye Razi, 84
Aboo-Ali-Sina, 86
Aboo Nasr Farabi, 83
Abooreiahan Biruni, 8586
Absaat, 146
Acceptance, 176
Accepting repentance, 250251
Accountability, 168172
Actions, 2829
Adherence, 103
Administrating punishment, 260264
Agha Jamal Khawnsari, 93
Alawite management, 154155
Allameh Ghotb-Al-Din Shirazi, 8990
Allameh Mohammad Hussein Tabatabaei, 96
Allameh Mohammad Taghi Jafari, 9697
Allameh Morteza Motahari, 96
Amir, 33
Animal life, 186
Anthropology, 68
Appointment, 202203
Ascending strategy, 266
Aspirated human being, 192
Authority, 173179
Ayatollah Javadi Amoli, 97
Ayatollah Mesbah Yazdi, 97
Ayatollah Seyyed Ali Khamenei, 95
Ayatollah Seyyed Hassan Modarres, 9596
Balance, 236
Benchmark, 236
Beneficence, 127
Budgeting, 118120
Caliph, 33
Case excavating method, 211212
Causeeffect relations, 62
Chastity, 19
Choosing, 202203
Civil justice, 194
Civil science, 45
Civil wisdom, 42, 162163
Clarity, 104
Cognitive basis, 217
Concurrent control, 239
Congruence, 106107
Consultation, 130139
Continuation, 110
Continuous control, 237
Controller on the Muslims affairs, 33
Decision-making
consultation, 130139
expediency (See Expediency)
final option, 133134
foundations, 121126
indisposition for group, 133
knowledge, 124
trust in god, 139144
Decisiveness, 260264
Descending strategy, 265266
Destructive organizational behaviors, 220221
Detestable knowledge, 63
Difficult situation, 123
Direct worships, 28
Disciplinary measures, 255256
Disciplinary procedures, 261264
Dismissal, 204206
Displacement, 204206
Divine covenant, 224
Divine guardianship, 189
Divine Guidance, 147
Divine intellect, 147
Divine revelation method, 7273
Divine statutes, 164
Divine supervision, 248249
The Divinity, 10
compassion of, 149
guardianship right, 155
happiness, 2526
Knowing and faith, 25
law of, 46
nearness to, 25
organization, 146
Documentation in supervision, 259
Dominance, 179
Efficient human sources, 191193
Eliminating allegations, 259
Emotional dimension, 14
Enjoining good, 246
Epistemological unitarianism, 7576
Epistemology, 68
Expediency
jurisprudential rules, 128
public beneficence precedence, 128130
Quran, 127128
regulations, 126127
semantics, 126127
Experimental/sensual method, 75
Expulsion, 204206
Facility, 104105
Fallacious behaviors, 220
Favor, 19
Feedforward control, 238239
Firm situation, 123
Flexibility, 105
Forbidden knowledge, 63
Forbidding wrong, 246
Forgiveness, 32, 250251
Formative permission, 173
Forward-looking control, 238239
Founding approach, 7780
Friendship, 19
Gender, 201202
General divine law, 236
Ghotb-ul-Din Razi, 90
Good morals, 231
Governance, 36
Governmental decrees, 116117
Governor, 33
Guidance
aimlessness, 147
wretchedness, 147
Hadith/narration, 125
Halal job, 193
Heart phase, 246
Hereafter-oriented organization
commitments, 224231
elements, 20
goals, 13
human needs, 222
management levels, 35
secularism, 23
and supervision, 247265
Holy Quran, 103, 127128
guidelines, 158
human resources, characteristics, 187191
methods of, 158
physical aspect, 222
rules and regulations, 163164
spiritual aspect, 222
superiority of people, 196
Honorary, 186
Human behaviors, 218221
Human being
existential aspects of, 185187
importance of, 182
originality of, 182
phases, 183
Human life, 186
Human resources management
choosing and appointment, 202206
dismissing, 202206
job description, 193202
job qualification, 193202
nature of, 182193
organizational socialization, 206212
performance assessment, 212214
reward management, 215216
training and development, 208212
Hypocritical behaviors, 220
Ibn-Khaldoon, 9091
Ibn Sina, 86
Ideal human being, 192
Ignorant city system, 21
Iibn-Roshd, 89
Ikhvan-ul-Safa, 88
Imam, 33
Imamat, 44
Imamat policy, 122
Imam Khomeini, 95
Immediate disciplinary measures, 237
Inconspicuous control methods, 237
Indifferent employees, 220
Indifferent/permitted knowledge, 63
Indirect worships, 28
Inertia, 19
Inference approach, 76
Inherent ethics, 233
Insight, 107108
Intellect, 159160
Intellectualknowledge dimension, 14
Intellectual method, 74
Intermediate purposes, 24, 25
Intuition method, 7374
Islamic ethics, 231233
Islamic jurisprudence (fiqh), 155156
Islamic jurisprudence sources
consensus, 159
Holy Quran, 157158
intellect, 159160
Sunnah, 158159
Islamic management
approaches, 7580
characteristics, 6162
complementing/purifying knowledge approach, 7677
contemporary scholars, 9597
definition, 36
divine revelation method, 7273
early scholars on, 8394
epistemological unitarianism, 7576
experimental/sensual method, 75
founding approach, 7780
human resources management, 181216
inclusion realm, 6469
inference approach, 76
intellectual method, 74
method of intuition, 7374
methodology of, 6972
nature, 6063
organizational control, 235266
organizational directing, 217233
organizing (See Organizing principles)
pluralism, 7576
process, 5960
religion (See Religion)
schools and theoreticians, 8094
traditions/islamic narration method, 74
Islamic rules
changeable rules, 165, 166
stable rules, 164, 165
Islamic scholarship, 149
Jalaleddin Davani, 91
Job importance, 193194
Job injustice, 200
Job qualification
commandeering, 195
judging, 195
secretary and head of office, 195196
Jurisdiction authorities, 156157
Jurisprudence, 48
Jurisprudential rules, 128
Just division of the work, 172173
Justice, 19, 30, 108, 264265
Justice-developer legislator, 47
Kashfi, 93
Khaje Nasirodin Toosi, 89
Khaje Nezam-ul-Molk, 8788
Khalife, 33
King, 33
Knowledge
detestable knowledge, 63
divine revelation method, 7273
forbidden knowledge, 63
indifferent/permitted knowledge, 63
intellectual method, 74
mandatory knowledge, 6263
method of intuition, 7374
recommended knowledge, 63
traditions and islamic narration, 74
Laws, 160166
Legitimacy, 176
Loyalty, 19
Management
community, 4045, 49
consolidation, 50
durability, 50
hierarchy, 166168
high position, 50
inspiring school of Islam, 149
interpretations, 33
Islamic scholars perspective, 3740
levels, 35
meanings, 33
nature, 36
subsystems, 17
survival of religion, 50
time, 117118
Managers
characteristics, 5557
innocents point of view, 53
Quran, 5152
Mandatory knowledge, 6263
Measurement instrument, 236
Meritocracy
maturity, 198199
nepotism, 197198
properness of guardianship, 199
righteous one, 199201
seniority, 197
Mirza Qomi, 93
Misguided city system, 21
Moderation, 107
Mohaghegh Ardebili, 9192
Mohaghegh Karaki, 91
Mohaghegh Naraqi, 94
Mohaghegh Sabzevari, 93
Mohammad Bagher Majlesi, 93
Mohammad Ghazali, 89
Moral evil, 231
Morality, 231
Moslem nation, 10
Motivation, 221223
Mulla Hadi Sabzevari, 94, 148
Mulla Mohsen Feyz Kashani, 9293
Mulla Sadra, 92
Multi-sided disciplinary measures, 237
Najm-ul-Din Razi, 89
Nation, 9
Natural inclination, 173
Natural maturation, 43
Necessity, 101103
Negative reinforcement strategy, 266
Neutral organizational behaviors, 219220
Noncitizenship, 220
Oneness of God
unity of divine actions, 150
unity of divine attributes, 150
unity of divine essence, 150
Ontology, 68
Opportunity inclination, 108110
Organization
causes, 24
civil community, 89
contradiction, 7
elements, 1924
homogeneity, 67
human behaviors, 218221
humans requirements, 7
Imamat government, 19
inner layer, 16
motivation, 221223
nature, 911
outer layer, 16
philosophy, 34
planning, 103
policies, 2433
purposes, 2433
realize goodly life for, 1116
typology, 1619
Organizational anticitizenship behavior, 220
Organizational commitment
communications, 225226
organizational leadership, 226231
types of, 224
Organizational control
concurrent control, 239
feedforward control, 238239
performance management, 235247
post action control, 240
public control strategy, 241247
self-control strategy, 240241
and supervision, 247265
Organizational culture, 231233
Organizational discipline strategies
ascending strategy, 266
descending strategy, 265266
negative reinforcement strategy, 266
positive reinforcement strategy, 266
Organizational leadership
importance, 228229
leaderfollower relations, 229231
religious government, 231
Organizational Piouses, 218219
Organizational socialization
absorption, 207
exterior purification, 207
interior purification, 207
levels, 206
manifestation, 207
oneness-of-God, 207208
Organizing principles
concept of, 146147
laws and regulations, 160166
structure and hierarchy, 147160
Perfect human being, 192
Performance assessment, 212213
Performance management
organizational control strategies, 240247
organizational control types, 237239
Perverb, 209210
Physical aspect, 222
Planning
adherence, 103
budgeting, 118120
clarity, 104
congruence, 106107
continuation, 110
definitions, 112116
facility, 104105
flexibility, 105
governmental decrees, 116117
importance, 101103
insight, 107108
justice, 108
moderation, 107
necessity, 101103
opportunity inclination, 108110
prediction, 105106
principles, 103
providence, 106
resistant economy, 110112
threat erasing, 108110
time management, 117118
transparency, 104
typology, 112116
Pluralism, 7576
Policy-making
foundations, 121126
Imamat policy, 122
knowledge, 124
problem recognition, 122
Political philosophy, 42
Politics, 34
Positive organizational behaviors, 218219
Positive reinforcement strategy, 266
Post action control, 240
Power
metaphysical, 176
physical, 175
social, 176
technical, 175176
Practical phase, 247
Predictability, 62
Prediction, 105106
Prophetic management
David and Suleiman, 152153
Joseph, 151
Moses, 151152
Prophet Muhammad, 153154
Proportionality, 251254
Providence, 106
Public beneficence precedence, 128130
Public control strategy, 241247
Punishment
administrating, 260264
leniency, 255
patience, 255
Purgation through goodness, 258259
Ragheb Esfahani, 8889
Recommended knowledge, 63
Regulations, 160166
Relativism, 127
Religion, 6364
Resistant economy, 110112
Responsibility, 168172
Retrospective control, 238239
Reward management, 215216
Ruler, 33
Sahib Javahir, 94
Sayed Mortaza Alamolhoda, 85
Science of management
causeeffect relations, 62
general and universal use, 61
organized body of knowledge, 61
predictability, 62
scientific methods, 62
validity, 62
Science of refinement, 45
Scientific methods, 62
Secularism, 22, 23
Secularist organization, 221
Security, 19
Self-control strategy
preconditioning, 240241
reviewing oneself, 241
self-inspection, 241
self-vigilance, 241
upbraiding the self, 241
Sexual maturity, 43
Seyyed Monir-ul-Dinn Hosseini Alhashemi, 97
Sheikh Mofid, 84
Sheikh Toosi, 8687
Showing the path, 147
Simultaneous reward, 249
Social life, 10
Spiritual aspect, 222
Storytelling, 210211
Succession, 203204
Sultan, 33
Sunnah, 158159
Supreme authority, 156
Tactical plans, 116117
Tasaalom, 21
Tendency basis, 217
Threat erasing, 108110
Time management, 117118
Traditions/islamic narration method, 74
Transparency, 104
Ultimate purposes, 24, 25
Unclear situation, 123
Unitarianism, 232
Validity, 62
Verbal phase, 246
Violation, 236
Virtues, 231
Voluntary-arbitrary basis, 217
Voluntary dimension, 14
Voluntary ethics, 233
Wisdom, 34
Worshipping, 184, 193
Wretchedness, 147
OPS/images/f04-06.jpg
« Relating deeds and incidents
to God

+ Considering daily bread from
the side of God

* Considering advantage,
disadvantage and deprivation
from the side of God

Dimensions of Trust
in God in Decision-
making

« Disappointment from God

* Being hopeful to God

« Satisfaction from God and
life deeds

* Heart confidence in God

¢ Fearing from no one but
Allah

« Having an active role in life

¢ Cutting greed from Others

* Refraining from means of
haram





OPS/images/f04-05.jpg
Wanting idea from the people individually and having a debate
about the proposed idea with the consulter individually

\

Wanting the idea of the consultee without revealing one’s own idea

\

Congregation of the consulteesand debating and discussing the
masters of the idea in presence of the consulter

\

Congregation of the consultees and debating and discussing the
masters of the idea in absence of the consulter

\

Wanting ideas of all the masters of Idea individually to choose the
final choice





OPS/images/f08-05.jpg
S Positive reinforcement Synergic strategy

reward strategy

© ©

Goodness
(Desired performance)

Descending strategy Correctional strategy

No reward

No punishment €——— Dysfunction =~ Suitable punishment
(Undesirable performance)





OPS/images/f04-04.jpg
Valid narration Assessing accuracy of narration Single narration

As Information As Data





OPS/images/f08-01.jpg
Human resources monitoring DiSCiP‘]'“ﬂry‘?nd The results and
corrective action: consequence
and control & o T 2

» % Physical punishment — % Non-violation of the rules

< Direct monitoring and % Financial penalty < Observing trusteeship
con_trol o = Psychological L3 Appropriate treatment

< Indirect monitoring and punishment with customers and
control clients





OPS/images/f04-03.jpg
Having
meetings
with
scientists
and scholars

Utilizing ideas of
scholars and masters of
idea (Knowledge
increasing of
decision-maker)

Progress, improvement,
prosperity and order
establishing ( policy-making
and performing) as
consequences of knowledge
based management





OPS/images/f08-02.jpg
Principle of
simultaneous reward
and punishment

Principle of justice in
rewards

Principle of
decisiveness in
administrating

Principle of
documentation in
supervision

Principle of
eliminating
allegations

Principle of divine
supervision

Principles of
organizational

contr

Principle of
purgation through
goodness

Principle of accepting
repentance and
forgiveness

Principle of
proportionality

Principle of patience
in punishment

Principle of leniency
in punishment

Principle of public
interest and the
principle of flexibility in
the implementation of
disciplinary measures

Principle ofsynergy
in control





OPS/images/f04-02.jpg
Illusion Doubt Presumption Knowledge
-





OPS/images/f08-03.jpg
Public benefits

Allocating the fund raised by fine
tickets to vulnerable populations

s10jenadiod
9y Surystund £q swid Juronpay

Punishing the offenders





OPS/images/f04-01.jpg
Works to be done by the decision maker

Ref'ra.mmg frf)m 'D'elay in Decision-making
decision-making decision-making
Unclear situation Difficult situation Firm situation
Lack of information Partial Complete information

Level of awareness about the issue





OPS/images/f08-04.jpg
Judgment based on reason and logic Setting diverse
The opportunity for alleged <——— punishments for
offenders to defend themselves offenders

The practice of
exercising power





OPS/images/fx1.jpg
ISOQAR certified
Management System,
awarded to Emaraic
for adherence to
Envronmental

ISOQAR £ o1 2000

[y
Corticate Number 1985
S0 14007





OPS/images/fx2.jpg
R S





OPS/images/f03-04.jpg
Plans Authority of Plan

(approaches to achieve goals) Determination
Strategic Religious God Almighty through
Plans commandments inspiration and Quran
(High level)
Tactical Plans Governmental o
(Middle) commandments < Commandeer of Muslim’s
(Middle level) or legal guariandeeds
izati Senior managers in
Organizational 2

Operational Plans  Executive Plans organization

(micro level)





OPS/images/fx5.jpg





OPS/images/f03-05.jpg
Governmental commandments
(Tactical Plans)

Strategic
Level

Operational level

Strategic
Level

Organizational and
executive Plans
(Operational Plans)

Operational level

Strategic
Level

Operational level





OPS/images/fx4.jpg
Section 2: Management Functions in

Islamic Management

Chapter 3: Principles of Planning in
Islamic Management

Section 1: Introduction of Islamic Chapter 4: Decision making and

Management Policy making in Islamic Management

Chapter 5: Principles of Organizing in
Chapter 1: The Concept of

o Islamic Management
Organization and Management

from the Islam Point of View Chapter 6: Human Resources

Management in Islamic Management
Chapter 2: The Process of Islamic
Management Formation and Its Chapter 7: Directing in Islamic

Approaches Management

Chapter 8: Organizational Control in

Islamic Management





OPS/images/f07-04.jpg
Those that hear the speech but
don’t think about it, are like
who don’t hear it.

Listening skill

Writing skill

Describe events of any transaction and

trades whether financial or non-

financial, that must write on paper and

parties must prove and sign it

Speech is based on the three legs,
the thrust of rational reasoning,
beautiful advice, and the best
reasoning methods.

— Speaking skill

L—  Visual skill

Just seeing isn’t enough, but must
use wisdom in evaluation of what
we see.





OPS/images/f07-05.jpg
Inclusive Relation -

Imam-
Ummah

J Mujtahid
o Imitator

B  Muhaddith-

I0MO[[04 pue
10PEaTT A} UGIMIDG
uone[y Ay L

Listener

Narrative Relation | .-

low Realization of Very high
Management





OPS/images/f07-06.jpg
Inputs

Values and Attitudes of
Stakeholders

+ Organization
Philosophy

« Founders’ Values

* Attitudes of
Employees

* Attitude of other
Stakeholders

=

The Process of Cultivating the Soul Outputs
and Refining the Morality

Elements of Moralistic Culture

Diagnosis and Treatment of Derived from IslamicVerses
Mental Illness and Traditions
« Supporting * Trust in God
neighbors and * Piety
colleagues « Contentment
 Hospitality « Patience
Elements of Elements + Humility * Gratitude
Good Ethics of Ve * Self-restraint * Chastity
Ethics * Kindness * Generosity
+ Moderation and  « Braveness
balance o
« Tolerance « Truthfulness
Wisdom gnorance = < Avoidance of Beneficence
selfishness « Trusteeship
« Caution Y -~
« Justice « Certainty
Courage Fear. * Protecting the oSS
good traditions
---> + Avoidance of  * Secreey
favoritism oTioliae
Chastity. Greed « Apologizing favorable
« Gratitude opinion
« Consultation +To have a
with wise men helping hand
Justice Oppression +Being
responsible






OPS/images/f03-02.jpg
Wasting > Sparing

Moderation





OPS/images/f03-03.jpg
Vajebat (obligations) and

Muharramat (forbidden)
Mustahabbat
(recommended). and Mz.lkruhat
(abominable).

Mubah (Indifferent or permitted)






OPS/images/f07-01.jpg
Human groups in community and

organization

Society level Hypocrite group

(Macro level)

Formation of a
secularist organization
by opportunist
employees

Organization level
(intermediate level)

Destructive
organizational behaviors
(hypocritical behaviors)

Behavior level
(micro level)

Indifferent
groups
(irresponsible)

Formation of a
bewildered
organization by
indifferent employees

Neutral organizational
behaviors
(conservative
behaviors)

Piouses group

Formation of
Hereafter-oriented
organizations by
effective employees

Extra roles
organizational
behaviors (Piouses
Behaviors)





OPS/images/f07-02.jpg
Secondary
Needs
(Spiritual)

Other Worldly
Motivations

Divine « Seeking Perfection eBecome Paradisal
et « Divine Glory and Surrender to Allah

Intellectual *Wisdom *Moral Virtues
Needs Growth and Advancement  +Dignity

Civic Needs *Cooperation «Civilization and Organization
*Social Relations and Fondness e Cognition and Kindness
« Affection and Gratitude

eFood  sGrow  sSurvival Garment
o Safety and Healthy s Coupling
« Coupling «Safety and Health

Naturalistic
Needs

Mundane Primal Needs

Motivations (Physical)





OPS/images/f03-01.jpg
Insight

Continuation

Moderation

Persistence
accompanied by
deliberation

Congruence

Adherence

Planning
Principles based
on Quran Verses

Prediction

Expansion of Justice

Transparency
and Clarity

Facility

Flexibility

Providence





OPS/images/f07-03.jpg
Commitment
to Allah (Divine

covenant)

Commitment Commitment to
to organization management
(Organizational (Management

covenant) covenant)





OPS/images/f02-03.jpg
Secular Purification Founding Inference Encyclopedic
Approach Approach Approach Approach Approach

—>

Mere attention to current

theories of management and Mere attention to Islamic verses,
ignorance of Islamic verses and narrations, and ignorance of
narrations ignorance of Islamic current theories of management

verses and narrations





OPS/images/f06-02.jpg
Employees'
characteristics

Work Experience
Chastity

Genuineness

Precedent of Moslem life

Employers' Performance in
the Organization

*  Proper job ethics
*  Saving face

*  Avoid of avarice
e Foresight





OPS/images/f06-01.jpg
Human Bings
Creation
(Starting

Point)

Knowledge of
God's Power
(Completing-
giving Point)

Divine
Experiments
(Completion

Point)

Perfect
Worshipping
(Ultimate
Perfection)

Comprehensive
Divine
Mercy
(God's
Nearness)





OPS/images/f02-01.jpg
Aspects of Being
Religious

Nature of Islam

Islam is the method
of perfectness and
the highway of
guidance, which
includes beliefs,
ethics, and rules

Being religious
shows itself in
aspects of beliefs,
rituals, experience,
thoughts, and

consequences
Nature of Aspects of
Management Management
Knowledge Knowledge
Management
Discovering the includes planning,
truth related to organization,

management of
human resources,

administering the
society based on

experimental and > guiding and
sensual method, in controlling for
the form of theories achieving the

purpose

Blending of
Useful
Knowledge and
Religion

Islamic teaching
as a set of
prerequisites

|

Theoretician
creativity in
proposing
management
hypotheses and
theories

|

Organizing and
configuring
Islamic
management
knowledge

-

Final
Purpose
Management
of hereafter-
oriented
organization
to attain a
goodly life





OPS/images/f02-02.jpg
Method of Narration:
« Recognizing the truth of the
world through book and
Sunnah
Eliciting principle, rules and
assumptions of management
from Quran and theoretical
and practical behavior of the
Innocents.

Explaining divine revelation
from verses and narrations
in proportion with the
understanding of people

Method of Divine Revelation:
Obtaining firm knowledge
through divine revelation
Drawing the ideology of
Islamic Management
(theology, anthropology and
teleology)

Stable rules for prosperity in
this world and hereafter

|

Method of Intuition:
« Communication with
objective truth through
inspirations of God or saint
Truth discovery through
divine revelations and

Methodology unseen aids in which no fault
of Islamic S
— €= . Stable rules for prosperity in
Management this world and hereafier
Studies
Experimental Method: Method of Wisdom:

* Recognizing objective
organizational truths through
sense and tools such as
induction, experience and
observation

Understanding tangible
things and objective truths
through surface senses
Knowledge of detailed deeds
and discovering material and
‘matter causes of management
incidents

Understanding general
concepts from detailed deeds
through senses and devising
general rules and principles of
‘management

Searching the depth of
objective organizational
phenomena through argument
and Perverb for attaining
scientific deduction
Determiner of inclusion realm
of experimental regulations
and describer of knowledge
obtained from methods of
intuition and divine revelation





OPS/images/f06-03.jpg
low <— internalization of organizational values — high

Absorption of a Person !
inan Organization |
Becoming Oneness-of- |

1

God Inclined
[ '
e ') ?
! Exterior Purification ;
| with virtues and Proper |
1 rganizational vals )
| organizatio ues |
1 1

Awarenessof !
Anomalies and trying |
1
'
1

Pha:

1o erase vices

Being contmolied by, Interior Purification
the organization and

;
|
i
following ' Phase
organizational norms |

Manifestation Phase

low <—— alignment individual goals with organizational goals —— high






OPS/images/f01-03.jpg
Goodly life in the
hereafter- orinted

organization

Peoples outer layer Peoples inner layer

(The good deed or good work) (faith or the correct beliefs)
* Good deed in relating god *  Knowledge and intellectual
*  Good deed in relating god's dimension

creatures «  Voluntary dimension

«  Emotional dimension





OPS/images/f01-02.jpg
Establishing Hereafter —
oriented
organization goals

organization The personal goals of organization Managers

Forming organization
and applying Organization goals
managers and
employees to
achievement the
predetermined goals

© God consent

-+ Organization
founders consent

-~ Employees consent

The personal goals of organization Employces + Managers consent

The level of consistence goals
considering to its pure degree





OPS/images/f01-05.jpg
Adversity and
spreading
blasphemy

Attracting the
power owners
A tool for
competing and
supremacy
Secular
Management
Based on
materialism
Obtaining
material benefits

Purposes and politics

Resources and
facilities

Management

Regulation and m]és

Participants

Goodly life

Tool to access
hereafter
Islamic
management
Based on sharia

To obtain
material and
spiritual

Happiness
and
spreading
good





OPS/images/f01-04.jpg
Islamic value system

Resources and
facilities

Islamic value system

Purposes and politics

Management

Participants

Islamic value system

Regulations
and rules

Islamic value system





OPS/images/f05-06.jpg
Giving the
Right of
Power
Exertion by:
God

Actualizing
the Power by:
Peoples

—-»>

Sources of Power:
* Quran
+ Sunnah
« Consensus
* Intellect

How to Attain
Power: Direct and
Indirect
Elections

First
Dimension:
Management
Legitimacy

Islamic
Management

Second
Dimension:
Management
Acceptance





OPS/images/f01-07.jpg
Prophecy management

Alawite management

Jurisprudence management






OPS/images/f01-06.jpg
Final
purpose

Middle or
intermediate purpose

Elementary purpose

Targets such as knowing and faith
in God, approach to God, worldly
and hereafter happiness

Targets such as: thinking and
contemplating, reasoning and
moderation (real justice)

Targets such as: the appearance
order, normal security and
respecting the others' rights





OPS/images/f01-08.jpg
Kindness and Brokers people-

compassion oriented

Consultation

Pardoning from people
for the wrongs

Amnesty and forgiveness

Serving the people. .

- The manager's

Reward and punishment of characteristics

people in their place

/ |\ g

Paying small & big
deposit
Brokers simply-living
Taking easy

Eliminating the foolish traditions Patience
and the revival of Islamic values

Courage

Tolerance with people

Enforcing divine law
without Conservative

Broker's
accountability

Dedication to prayer and
abstinence from sin

Foresight and farseeing





OPS/images/f05-01.jpg
God God God
Jibraiel Jibraiel Jibraiel
Prophet Prophet Prophet

Innocents Innocents People
Public Surrogates People

People





OPS/images/f05-05.jpg
\With the aim To reach

Gaining
power

Doing good
deed

Gaining God's
satisfaction





OPS/images/f05-04.jpg
Division of Work
Dimension

Determining the
Duties of People

Division
of Work

Division of
Workoutcomes

Not Showing
Indolenc Works

Reduction of





OPS/images/f01-01.jpg
YVVY V¥V

v

Being citizen of
human

Making family and social
groups based on nature
Using services other cach
Human interrelation
Social operation by sharia
Providing needs through
cooperation
Cohesiveness by divine
leaders

organization

The middle nation (a
group of people who
has Islamic religion
and a common believe
and idea)

goodly life

Accessing
the
material
and
spiritual
perfections





OPS/images/f05-03.jpg
Divine Laws are the Attaining Divine Precedence of
base of legislation and Satisfaction and not regulation over
judgments being afraid of people nepotism
in law administering

Uninterperatability Not lagging
of Laws and behind or
being exact in transcending the Laws

administering them

Modifying and Characteristics Covert
changing Laws in order of Efficient obeying
to complement the in R . of the Laws
relation to the current ules in Quran
situation
Law administering Immutability
guarantees the .
. of Divine
benefits of its observers
Laws
Laws do not include past Equality of all before the
deeds Being severe Law (employers and

before violators of Law employees)





OPS/images/f05-02.jpg
Ruling
of Allah

Management
Based on the
Oneness of God

Management of the
Prophet Based on Quran
and Divine Inspiration

Alawite Management
Based on Quran and Sunnah

Management based on Islamic Jurisprudence
Management of the guardian of Islamic Juristbased on Quran,
Sunnah, Intellect and Consensus





OPS/images/Cover.jpg
PRINCIPLES AND
FUNDAMENTALS
OF ISLAMIC
MANAGEMENT





OPS/images/pub.jpg
e emeralg
PUBLISHING





