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PREFACE

In the 16th volume of  Research in Occupational Stress and Well-Being, we have 
eight chapters that cover topics related to the causes, consequences, and experi-
ences associated with stress and well-being of  soldiers, veterans, and their family 
members. Our first three chapters cover topics related to the antecedents and 
processes related to the experiences of  stress and post-traumatic stress disorder 
in military personnel and how research in this area can inform both the future 
military research and stress-related research in civilian settings. In the lead chap-
ter, Matthew R. Leon, Holly K. Osburn, and Thomas Bellairs review research 
on the link between combat experiences and the development of  post-traumatic 
stress, the factors that increase or decrease the likelihood of  developing stress-
related disorders, and how these processes compare to those of  civilian war 
survivors. In the second chapter, Karen Landay and Rachel E. Frieder investi-
gate how trait psychopathy may explain why certain individuals are attracted to 
professions wherein the likelihood of  experiencing violence is more likely and 
how such characteristics may influence the manner in which such individuals 
cope with combat-related experiences. In the third chapter, a team from the US 
Army’s Research Facilitation Laboratory discusses current practices in terms of 
how the US Army measures and monitors mental health in soldiers and its link 
with performance metrics.

The theme of the second section concerns issues surrounding how the stress-
related experiences of soldiers can influence those around them and how veterans 
cope with stress when their service ends. In the fourth chapter of this volume, 
Wylie H. Wan, Sarah N. Haverly, and Leslie B. Hammer use the life course per-
spective to examine the experiences of military couples across stress-inducing 
events such as relocations and deployments. In the fifth chapter, Maura J. Mills 
and Leanne M. Tortez review the literature surrounding military families with a 
focus on parenting issues and how the military family lifestyle can impact child’s 
well-being. The sixth chapter by Sara Kintzle and Carl A. Castro follows the 
theme of examining stressors outside and after life as a soldier by introducing the 
military transition theory and reviewing the literature surrounding how soldiers 
transition to life after active service.

The final section of this volume deals more specifically with the processes sur-
rounding how military personnel cope with stress on their jobs. In the seventh 
chapter, Adam J. Vanhove, Tiffany Brutus, and Kristin A. Sowden review the 
state of the literature on interventions designed to improve soldier well-being in 
terms of its scientific rigor. In the final chapter, Ethan W. Gossett and P. D. Harms 
make the argument that there is a need to move beyond stress and well-being in 
both military and civilian literature and to address more directly the role of pain 
in terms of understanding the acute and chronic disorders often experienced by 
military personnel both during and after their service.
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We are thrilled to bring these chapters together to address such a significant 
issue and are particularly proud that our authors were able to reflect successfully 
how stress and well-being shape the experiences of military personnel both in and 
out of the combat zone. We hope that these chapters will help shape the future 
research in both military and civilian research literatures. Finally, we would like 
to thank the authors for contributing to this volume, the reviewers who helped 
develop the chapters, and especially to the former and current service members 
who shared their insights concerning the topics that were needed to accurately 
reflect issues of importance to them as well as those who contributed as authors.

Peter D. Harms and  
Pamela L. Perrewé
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